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Job title 
Clinical Research Fellow in Parkinson’s Disease and Movement 
Disorders 

Division Medical Sciences Division 

Department  Nuffield Department of Clinical Neurosciences (NDCN) 

Location John Radcliffe Hospital, Oxford, OX3 9DU 

Grade and salary Grade E65: £33,221--£57,522 per annum 

Hours Full time 

Contract type Fixed-term (until 31st March 2022 in the first instance)  

Reporting to Professor Michele Hu 

Vacancy reference 147699 

Additional 
information 

This vacancy requires a clinically trained medical doctor, with post 
graduate experience in the diagnosis and treatment of patients with 
Parkinson’s disease and related movement disorders. 

 
For Research posts:  

Research topic 
Developing biomarkers for prodromal Parkinson’s (REM 
sleep behaviour disorder (RBD) subjects) 

Principal Investigator / 
supervisor  

Professor Michele Hu 

Project team  Oxford Parkinson’s Disease Centre Discovery Clinical Team 

Project web site  https://www.opdc.ox.ac.uk/home 

Funding partner  
The funds supporting this research project are provided by the 
Oxford Biomedical Research Centre. 

Recent publications  
Complete list available at: 
 https://www.opdc.ox.ac.uk/opdc-literature 

 
 
 
 

http://www.ndcn.ox.ac.uk/
mailto:recruitment@ndcn.ox.ac.uk
http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
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The role  

This full-time post is based at the Oxford Parkinson’s Disease Centre Clinical Team (OPDC: 
http://opdc.medsci.ox.ac.uk) and the Nuffield Department of Clinical Neurosciences, John 
Radcliffe Hospital. The post is funded for 14 months in the first instance, by the NIHR Oxford 
Biomedical Research Centre (https://oxfordbrc.nihr.ac.uk) with a start date of January 2021. 
The primary research focus will be on comprehensive longitudinal clinical phenotyping of 
subjects with REM sleep behaviour disorder (RBD) and the development of digital biomarkers 
of motor function and sleep. Approximately 90% of RBD subjects convert to PD or a related 
synucleinopathy, and the Fellow will compare clinical motor rating scales (eg MDS-UPDRS III) 
to digital smartphone motor testing, and in-hospital gold standard polysomnography (PSG) with 
home-based PSG in this promising PD prodromal at-risk group. RBD subjects will be recruited 
from 3 UK sleep clinics following NHS video-PSG diagnosis (Oxford, Papworth-Cambridge and 
Sheffield). The Clinical Research Fellow will be also be part of a wider clinical team recruiting 
and maintaining a longitudinal clinical cohort of 500 PD patients across the Thames Valley, 300 
age-matched controls and 250 RBD subjects under the clinical supervision of Dr Michele Hu, 
Professor of Clinical Neuroscience and Consultant Neurologist. The Fellow will assist in the 
collection of biosamples (DNA, serum, plasma, skin biopsy and cerebrospinal fluid (CSF), and 
assess patients with a variety of motor and non-motor rating scales, as well as innovative digital 
technologies. 
 
There are future funding opportunities for the Fellow to obtain either personal Fellowship 
funding or project grant funding to continue their work, with the aim of registering for a DPhil 
degree undertaking focused and integrated research in developing biomarkers which predict the 
risk of developing PD in this important prodromal group. They will benefit from working within a 
well-established OPDC group which has a track record of leading cohort digital biomarker work; 
a well-established OPDC imaging group within the Wellcome Centre for Integrative 
Neuroimaging (WIN: https://www.win.ox.ac.uk, imaging leads Professor Clare Mackay and Dr 
Johannes Klein) and a clinical team and related cohort of over 1000 participants with an 
established track record of publications in the field of PD risk and stratification biomarkers (for 
complete list see https://www.opdc.ox.ac.uk/opdc-literature). Research will continue to build on 
established themes within the OPDC in identifying the earliest changes in Parkinson’s Disease 
applying clinical, MRI, digital and wet biomarkers to living RBD and PD individuals.  
 

Responsibilities  

 
The posts are suitable for somebody wishing to pursue a career in neurology or a related 
medical speciality and will be at the level of Research Registrar. Significant post graduate level 
exposure and experience in the clinical management of PD and related movement disorders 
patients is essential to fulfil the post requirements. Duties include the following: 
 

 Running research clinics alongside an OPDC research nurse/associate for RBD patients 
across three hospital sites in the UK, associated database entry, and communication 
with hospital sleep physicians and other health workers to identify patients who fit study 
entry criteria. Obtaining consent from patients and assent from their relatives. 

 

 Working within a wider clinical team recruiting and maintaining a longitudinal clinical 
cohort of 500 active PD patients across the Thames Valley and 300 age-matched 

http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
http://opdc.medsci.ox.ac.uk/
https://oxfordbrc.nihr.ac.uk/
https://www.win.ox.ac.uk/
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controls. Supporting the research team with clinical enquiries, and train teams at 
different sites to use digital approaches including sleep wearable equipment/smartphone 
motor app testing. Lead on international smartphone collaborations with support and 
supervision from PI Michele Hu. 

 

 Clinical assessment of RBD and PD patients at study entry and eighteen-month follow-
up intervals using motor and non-motor rating scales, quantitative motor testing, 
recording and entry of such data into a clinical database, and retrieval of data from 
hospital records where appropriate 

 

 Collection of biosamples (DNA, serum and plasma, cerebrospinal fluid, skin biopsy), and 
home-PSG data from cohort PD, RBD and control participants. 
 

 Attend monthly OPDC Discovery Cohort Meetings, attended by cohort PI Prof Hu, 
Professor Yoav Ben-Shlomo (Neuroepidemiologist, Bristol University), Dr Michael 
Lawton (Cohort Statistician, Bristol University), and the OPDC Cohort clinical team of 
research nurses, research associates, clinical research fellows and research 
administrators. 
 

 Co-ordination of home and in-hospital PSG data collection and retrieval for subsequent 
analysis, supported by Oxford University Department of Engineering Research 
Associates and Professor Maarten de Vos, Department of Electrical Engineering, 
Leuven University. Potential to learn analysis of PSG data. Attend monthly OPDC 
Discovery Sleep study meetings with Engineering team and Cohort PI Michele Hu. 

 

 Train and perform analysis of smartphone motor app data and its correlation with clinical 
motor measure (including MDS-UPDRS III scores and quantitative tests of motor 
function including the timed up and go test and Purdue pegboard test) under support 
and supervision of previous OPDC Clinical Research Fellow Dr Christine Lo 

 Writing-up reports of research studies for publication where appropriate 

 Presentation of results at national and international research meetings. 

 Undertake other duties in the department from time to time as determined commensurate 
with the grade and responsibilities of this post, and any other reasonable request 

 
 

Pre-employment screening 

All offers of employment are made subject to standard pre-employment screening, as 
applicable to the post.    

If you are offered the post, you will be asked to provide proof of your right-to-work, your identity, 
and we will contact the referees you have nominated. You will also be asked to complete a 
health declaration (so that you can tell us about any health conditions or disabilities so that we 
can discuss appropriate adjustments with you), and a declaration of any unspent criminal 
convictions.    

We advise all applicants to read the candidate notes on the University’s pre-employment 
screening procedures, found at: www.ox.ac.uk/about/jobs/preemploymentscreening/.  

 

http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
http://www.ox.ac.uk/about/jobs/preemploymentscreening/
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Hazard-specific / Safety-critical duties  

This job includes hazards or safety-critical activities.  If you are offered the post, you will be 
asked to complete a health questionnaire which will be assessed by our Occupational Health 
Service (OHS), and the offer of employment will be subject a successful outcome of this 
assessment.  

The hazards or safety-critical duties involved are as follows: 

[Delete as appropriate:] 

 Lone Working 

 Driving on University business 

 Working with blood, human products and human tissues 

 Work in clinical areas with direct contact with patients (NOT administrative roles) 

 
Additional security pre-employment checks  

This job includes duties that will require additional security pre-employment checks: 
 

 Conducting clinics at described hospital sites involving direct patient contact.  
 

 

 A satisfactory basic Disclosure and Barring Service check due to direct contact with 
patients   

 

Selection criteria  

Essential selection criteria 

 Medical degree and full GMC registration 

 Computing experience, ideally including Windows, MS Office, Microsoft Word, Access & 
Excel software. However, training will be given. 

 Ability to write concisely, coherently and logically  

 Previous experience in a relevant clinical specialty, and some experience of diagnosis 
and treatment of PD/Movement Disorders 

 Methodical worker who is able to consistently pay close attention to detail 

 A willingness to undertake routine tasks 

 Highly motivated and able to work effectively as part of a team 

 Well-organised and be able to cope efficiently with several ongoing responsibilities 

 
Desirable selection criteria 

 MRCP or equivalent qualification and experience in Neurology 

 Some previous experience of research, car driver and owner for RBD outreach clinics 

 An academic interest in Parkinson’s Disease with knowledge and understanding of the 
scientific background of the research project 

http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
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 Some experience in experimental techniques of relevance to the research project (PSG, 
clinical motor and non-motor rating scales used in Parkinson’s). Experience in 
Matlab/Python programming and an existing knowledge of machine learning approaches 
(MLA) for digital data analysis is desirable but not essential. 

 
About the University of Oxford  

Welcome to the University of Oxford. We aim to lead the world in research and education for 
the benefit of society both in the UK and globally. Oxford’s researchers engage with academic, 
commercial and cultural partners across the world to stimulate high-quality research and enable 
innovation through a broad range of social, policy and economic impacts. 

We believe our strengths lie both in empowering individuals and teams to address fundamental 
questions of global significance, while providing all our staff with a welcoming and inclusive 
workplace that enables everyone to develop and do their best work. Recognising that diversity 
is our strength, vital for innovation and creativity, we aspire to build a truly diverse community 
which values and respects every individual’s unique contribution. 

While we have long traditions of scholarship, we are also forward-looking, creative and cutting-
edge. Oxford is one of Europe's most entrepreneurial universities. Income from external 
research contracts in 2016/17 exceeded £564m and we rank first in the UK for university spin-
outs, with more than 130 companies created to date. We are also recognised as leaders in 
support for social enterprise. 

Join us and you will find a unique, democratic and international community, a great range of 
staff benefits and access to a vibrant array of cultural activities in the beautiful city of Oxford.   

For more information, please visit www.ox.ac.uk/about/organisation.  

 

Medical Sciences Division 
The Medical Sciences Division is an internationally recognized centre of excellence for 
biomedical and clinical research and teaching, and the largest academic division in the 
University of Oxford. World-leading programmes, housed in state-of-the-art facilities, cover the 
full range of scientific endeavour from the molecule to the population. With our NHS partners we 
also foster the highest possible standards in patient care. 

For more information visit: www.medsci.ox.ac.uk 
 

The Nuffield Department of Clinical Neurosciences 
The Nuffield Department of Clinical Neurosciences (NDCN), led by Prof Kevin Talbot, has over 
400 staff and 150 postgraduate students.  NDCN has an established research and teaching 
portfolio with a national and international reputation for excellence. 
 
NDCN is based in high quality research and clinical facilities in the West Wing of the John 
Radcliffe Hospital, alongside the Department's world-class Oxford Centre for Functional MRI of 
the Brain (FMRIB), the Weatherall Institute of Molecular Medicine (which houses 3 of our 
research groups) and provides the ideal facilities to translate research from bench to bedside.  
In keeping with the award of NIHR Comprehensive Biomedical Research Centre status, to a 
partnership between Oxford University and the Oxford Radcliffe Hospitals NHS Trust, we have 
developed a highly integrated and interdisciplinary environment in which research, teaching, 

http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
http://www.ox.ac.uk/about/organisation
http://www.medsci.ox.ac.uk/
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clinical training and clinical care interact.  This enables us to establish new approaches to the 
understanding, diagnosis and treatment of brain diseases.  To this end the Department fosters 
collaborations worldwide and warmly welcomes visiting scientists, clinical fellows and students. 
The Department comprises five sections: 
                                                                               For more information visit: www.ndcn.ox.ac.uk 

Medical Research Council Brain Network Dynamics Unit 

The MRC BNDU is directed by Professor Peter Brown and is exceptionally multidisciplinary, 
integrating research programmes that span clinical, experimental and computational 
neuroscience. The Unit’s collective goal is to understand and exploit the moment-to-moment 
interactions between nerve cells that are critical for brain functions, with a special focus on the 
brain circuits underlying movement and memory. 

                                                                        For more information visit: www.mrcbndu.ox.ac.uk 

Nuffield Division of Anaesthesia 
NDA is led by Associate Professor Andrew Farmery. The NDA is committed to the development 
and maintenance of internationally competitive research programmes in pain and 
consciousness; respiration and hypoxia; adult and neuro-intensive care; simulation and human 
factors training.  

For more information visit www.nda.ox.ac.uk 
 
Division of Clinical Neurology 
DCN is led by Professor David Bennett. DCN is committed to the development of research 
programs that improve understanding of the nervous system in health and disease. 

For more information visit www.dcn.ox.ac.uk  
 
Centre for Functional Magnetic Resonance Imaging of the Brain 
FMRIB is led by Professor Heidi Johansen-Berg.  FMRIB is an internally recognised human 
neuroimaging centre housing both 3T and 7T scanners. The Centre has strong programmes of 
research in MR physics, image analysis and the applications of neuroscience in health and 
disease. 

For more information visit www.fmrib.ox.ac.uk 
 
Nuffield Laboratory of Ophthalmology 
NLO is led by Professor Russell Foster, who leads the Sleep & Circadian Neuroscience 
Institute.  NLO pursues scientific and clinical research into a range of areas related to vision, the 
eye and circadian neuroscience. 

For more information visit www.nlo.ox.ac.uk 
 

Centre for the Prevention of Stroke & Dementia 
CPSD is led by Professor Peter Rothwell. The centre carries out research that increases 
understanding of the causes of cerebrovascular disease. Its aims are to improve prevention of 
stroke and dementia by earlier diagnosis, more reliable prognostication, and more effective use 
of existing preventive treatments in routine clinical practice. 

For more information visit www.cpsd.ox.ac.uk 

Working at NDCN 

http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
http://www.ndcn.ox.ac.uk/
http://www.mrcbndu.ox.ac.uk/
http://www.nda.ox.ac.uk/
https://www.ndcn.ox.ac.uk/divisions/dcn/division-of-clinical-neurology
http://www.fmrib.ox.ac.uk/
https://www.ndcn.ox.ac.uk/divisions/nlo/nuffield-laboratory-of-ophthalmology
https://www.ndcn.ox.ac.uk/divisions/cpsd
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NDCN actively promotes a healthy work life balance amongst employees through a number of 
family friendly policies. See https://hr.admin.ox.ac.uk/staff-benefits for further information. 

The University of Oxford is a member of the Athena SWAN Charter and holds an institutional 
Bronze Athena SWAN award. The Department of Clinical Neurosciences holds a departmental 
Silver Athena award in recognition of its efforts to introduce organisational and cultural practices 
that promote advancement of gender equality: representation, progression and success for all.  

 
How to apply 

Before submitting an application, you may find it helpful to read the ‘Tips on applying for a job at 
the University of Oxford’ document, at www.ox.ac.uk/about/jobs/supportandtechnical/. 

If you would like to apply, click on the Apply Now button on the ‘Job Details’ page and follow 
the on-screen instructions to register as a new user or log-in if you have applied previously. 
Please provide details of two referees and indicate whether we can contact them now.    

You will also be asked to upload a CV and a supporting statement. The supporting statement 
must explain how you meet each of the selection criteria for the post using examples of your 
skills and experience. This may include experience gained in employment, education, or during 
career breaks (such as time out to care for dependants).  

Your application will be judged solely on the basis of how you demonstrate that you meet the 
selection criteria stated in the job description.  

Please upload all documents as PDF files with your name and the document type in the 
filename.   

All applications must be received by midday on the closing date stated in the online 
advertisement. 

 

Information for priority candidates 

A priority candidate is a University employee who is seeking redeployment because they have 
been advised that they are at risk of redundancy, or on grounds of ill-health/disability. Priority 
candidates are issued with a redeployment letter by their employing department(s). 

If you are a priority candidate, please ensure that you attach your redeployment letter to your 
application (or email it to the contact address on the advert if the application form used for the 
vacancy does not allow attachments).  

 
Should you experience any difficulties using the online application system, please email 
recruitment.support@admin.ox.ac.uk. Further help and support is available from 
www.ox.ac.uk/about_the_university/jobs/support/. To return to the online application at any 
stage, please go to: www.recruit.ox.ac.uk. 

Please note that you will receive an automated email from our e-recruitment system to confirm 
receipt of your application. Please check your spam/junk mail if you do not receive this email 

http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
https://hr.admin.ox.ac.uk/staff-benefits
http://www.athenaswan.org.uk/
http://www.ox.ac.uk/about/jobs/supportandtechnical/
mailto:recruitment.support@admin.ox.ac.uk
http://www.ox.ac.uk/about_the_university/jobs/support/
http://www.recruit.ox.ac.uk/
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Important information for candidates 

Data Privacy 

Please note that any personal data submitted to the University as part of the job application 
process will be processed in accordance with the GDPR and related UK data protection 
legislation. For further information, please see the University’s Privacy Notice for Job Applicants 
at: www.admin.ox.ac.uk/councilsec/compliance/gdpr/privacynotices/job/. The University’s Policy 
on Data Protection is available at: 
www.admin.ox.ac.uk/councilsec/compliance/gdpr/universitypolicyondataprotection/.    

 

The University’s policy on retirement 

The University operates an Employer Justified Retirement Age (EJRA) for all academic posts 
and some academic-related posts. The University has adopted an EJRA of 30 September 
before the 69th birthday for all academic and academic-related staff in posts at grade 8 and 
above. The justification for this is explained at: 
www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/.  

For existing employees, any employment beyond the retirement age is subject to approval 
through the procedures: www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/.  

There is no normal or fixed age at which staff in posts at grades 1–7 have to retire. Staff at 
these grades may elect to retire in accordance with the rules of the applicable pension scheme, 
as may be amended from time to time.  

 

Equality of Opportunity 

Entry into employment with the University and progression within employment will be 
determined only by personal merit and the application of criteria which are related to the duties 
of each particular post and the relevant salary structure. In all cases, ability to perform the job 
will be the primary consideration. No applicant or member of staff shall be discriminated against 
because of age, disability, gender reassignment, marriage or civil partnership, pregnancy or 
maternity, race, religion or belief, sex, or sexual orientation. 

http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
http://www.admin.ox.ac.uk/councilsec/compliance/gdpr/privacynotices/job/
http://www.admin.ox.ac.uk/councilsec/compliance/gdpr/universitypolicyondataprotection/
http://www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/
http://www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/
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Benefits of working at the University 

Employee benefits 

University employees enjoy 38 days’ paid holiday, generous pension schemes, travel discounts, 
and a variety of professional development opportunities. Our range of other employee benefits 
and discounts also includes free entry to the Botanic Gardens and University colleges, and 
discounts at University museums. See www.admin.ox.ac.uk/personnel/staffinfo/benefits.  

University Club and sports facilities 

Membership of the University Club is free for all University staff. The University Club offers 
social, sporting, and hospitality facilities. Staff can also use the University Sports Centre on 
Iffley Road at discounted rates, including a fitness centre, powerlifting room, and swimming 
pool. See www.club.ox.ac.uk and www.sport.ox.ac.uk/oxford-university-sports-facilities. 

Information for staff new to Oxford  

If you are relocating to Oxfordshire from overseas or elsewhere in the UK, the University's 
Welcome Service website includes practical information about settling in the area, including 
advice on relocation, accommodation, and local schools. See www.welcome.ox.ac.uk.  
There is also a visa loan scheme to cover the costs of UK visa applications for staff and their 
dependents. See www.admin.ox.ac.uk/personnel/permits/reimburse&loanscheme/.  

Family-friendly benefits 

With one of the most generous family leave schemes in the Higher Education sector, and a 
range of flexible working options, Oxford aims to be a family-friendly employer. We also 
subscribe to My Family Care, a service that provides practical advice and support for 
employees who have caring responsibilities. The service offers a free telephone advice line, 
and the ability to book emergency back-up care for children, adult dependents and elderly 
relatives. See www.admin.ox.ac.uk/personnel/staffinfo/benefits/family/mfc/. 

Childcare  

The University has excellent childcare services, including five University nurseries as well as 
University-supported places at many other private nurseries. 
For full details, including how to apply and the costs, see www.admin.ox.ac.uk/childcare/.  

Disabled staff 

We are committed to supporting members of staff with disabilities or long-term health 
conditions. For further details, including information about how to make contact, in confidence, 
with the University’s Staff Disability Advisor, see www.admin.ox.ac.uk/eop/disab/staff. 

Staff networks 

The University has a number of staff networks including the Oxford Research Staff Society, 
BME staff network, LGBT+ staff network and a disabled staff network. You can find more 
information at www.admin.ox.ac.uk/eop/inpractice/networks/. 

The University of Oxford Newcomers' Club  

The University of Oxford Newcomers' Club is an organisation run by volunteers that aims to 
assist the partners of new staff settle into Oxford, and provides them with an opportunity to 
meet people and make connections in the local area. See www.newcomers.ox.ac.uk.  

http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
http://www.admin.ox.ac.uk/personnel/staffinfo/benefits
http://www.club.ox.ac.uk/
http://www.sport.ox.ac.uk/oxford-university-sports-facilities
http://www.welcome.ox.ac.uk/
http://www.admin.ox.ac.uk/personnel/permits/reimburse&loanscheme/
http://www.admin.ox.ac.uk/personnel/staffinfo/benefits/family/mfc/
http://www.admin.ox.ac.uk/childcare/
http://www.admin.ox.ac.uk/eop/disab/staff
http://www.admin.ox.ac.uk/eop/inpractice/networks/
http://www.newcomers.ox.ac.uk/

